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https://tatemono.com/sustainability/pdf/2025susrepo_j.pdf#page=77
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https://tatemono.com/sustainability/pdf/2025susrepo _j.pdf#page=95

2025
https://tatemono.com/sustainability/pdf/2025susrepo _j.pdf#page=70
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https://tatemono.com/company/philosophy.html
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https://tatemono.com/company/business_plan.html
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2025
https://tatemono.com/sustainability/pdf/2025susrepo j.pdf#page=82
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https://tatemono.com/ir/stock/pdf/207_sokaisyosyutsuchi_01.pdf

2030

14
2025-2027

HP
https://tatemono.com/sustainability/

2025 2027

2025

https://tatemono.com/sustainability/pdf/2025susrepo j.pdf#page=70
2025



https://tatemono.com/sustainability/pdf/2025susrepo j.pdf#page=50

TCFD
TCFD

2025 TCFD
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https://tatemono.com/sustainability/pdf/2025susrepo j.pdf#page=21
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207
https://tatemono.com/ir/stock/pdf/207_sokaisyosyutsuchi_01.pdf

2025(P63)
https://tatemono.com/ir/library/pdf/integrated_2025 all.pdf
Tokyo Tatemono Group Integrated Report 2025(P63)
https://tatemono.com/english/ir/library/pdf/integrated 2025 _all.pdf
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(P37 38)
https://tatemono.com/company/pdf/plan2027_250116_ja.pdf
(P37 38)

https.//tatemono.com/english/company/pdf/plan2027_250116 en.pdf
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36,891,900 1771
23,554,000 1131
4,907,500 2.36
4,868,393 2.34
4,744,000 2.28
4,729,000 2.27
MUFG 4,624,465 222
505103 4,530,803 218
JP 4,504,919 2.16
505001 3,221,027 155
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2025 5 9
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2025 6 20 One
2025 6 13 2025
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2025 6 20 SMBC
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https://pdf.irpocket.com/C8804/wOrc/gZL7/0YqG.pdf

2025 16
ROE ESG

/ / /

/ / /

/ - / /

/ 40 / 40 [/ 20
/5 60 /30 40 /5 10
/ / /

2008 28 190
2013 28 195
2018 28 200

BBT



2024 12 31

2024 12

207 (P51)
https://tatemono.com/ir/stock/pdf/207_sokaisyosyutsuchi_01.pdf
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https://tatemono.com/ir/stock/pdf/207_sokaisyosyutsuchi_01.pdf
https://tatemono.com/ir/stock/pdf/207_sokaisyosyutsuchi_02.pdf

HP
HP
207
https://tatemono.com/ir/stock/pdf/207_sokaisyosyutsuchi_01.pdf
207

https://tatemono.com/english/ir/stock/pdf/207thmeetingofshareholders_20250225.pdf

HP IR
https://tatemono.com/ir/management/disclosure.html

HP IR
https.//tatemono.com/ir/
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